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Fellow MTEA Members, 
 
The Bargaining Team would like to follow up on the update given by 
President Dan Staples at the General Membership Meeting on 9/2/16, and 
correct any misinformation which may be circulating. 
 
Upon ratification by both the MTEA and the Board in the Spring, contract 
language was developed based on the signed Memorandum of Agreement. 
There was some back and forth on the language throughout the months of 
May and June. On 6/2/16 the MTEA sent the Board an updated draft.  The 
Board responded on 8/3/16.  Two meetings were held at the Board Office 
on 8/23/16 and 8/30/16, expressly to finalize language so that we could 
begin printing and distributing booklets, however the Business 
Administrator, though scheduled, was unable to attend either of those 
meetings. The lone remaining issue is as follows: 
 
Article 14:1-8 of the 2012-2015 contract states, “Employees may choose to 
opt out of health benefits, receiving a 40% of the first year premium 
(2012-2013) cash waiver incentive the first year of the contract, and will 
remain fixed for the remainder of the contract.” 
 
The Memorandum of Agreement signed by both the MTEA and the Board 
on 3/11/16 states, “Article 14:1-8 is revised, effective July 1, 2016, to 
provide for a thirty percent (30%) payment, with all other provisions 
unchanged.” 
 
The MTEA’s position, based on the language we agreed to as well as the 
input of the mediator, is that we agreed to 30% of the first year premium, 
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which for a contract that runs 2015-2018 would be the 2015-2016 premium. 
The Board’s position is that they agreed to 30% of the 2012-2013 premium. 
The difference here is a significant dollar amount. 
 
It is typical that when a successor agreement is negotiated, the dates 
change.  Furthermore, the statement in the MOA “all other provisions 
unchanged” means that the phrase “first year of the contract” remains. 
 
The Board’s position is that Article 14:1-8 should read, “Employees may 
choose to opt out of health benefits, receiving a 30% of the first year 
premium (2012-2013) cash waiver incentive the first year of the contract, 
and will remain fixed for the remainder of the contract…”  This language is 
nonsensical for a contract that starts in 2015.  
 
On Friday, 9/22/16 the MTEA received correspondence to this effect.  In 
that correspondence we were given the ultimatum to either agree to the 
language or to grieve it.  The Bargaining Team held an emergency meeting 
that afternoon, and the matter is currently being researched by NJEA 
through their network of attorneys. 
 
At any rate, everything else has been agreed to.  Despite some rumors 
which may be floating around, we do have a contract.  All other provisions 
agreed to in the Memorandum of Agreement are still in effect. Copies of 
this MOA were distributed at the ratification meetings in the Spring and can 
be redistributed if need be.  A draft copy of the 2015-2018 agreement has 
also been circulated via the secure MTEA Facebook page.  This 
information, along with salary guides, and an overview of the settlement, 
can be found on our website at www.manchestertwpea.org.  
 
More information will be provided as it becomes available. Thank you for 
your patience as we work through this issue. 
 
 
Respectfully, 
 
The MTEA Bargaining Team 
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